DISCOVER EVERYTHING ABOUT INTEGRATING WITH ASSESSFIRST



l‘ " < ) A Search & Network 141 Recruitment %) Talent management
AssessFirst API.
AssessFirst offers an API that allows you to perform a variety of actions, including retrieving data of
users who have completed the questionnaires.
With the AssessFirst API, you can send invitations, generate iframe pages or add candidates to
AssessFirst groups. You can also generate PDFs of candidate reports, track questionnaire progress Conta
o for a specific user and their compatibility scores.

How to use

Using AssessFirst from your ATS means: —

v A pleasant and integrated user experience

v An efficient process: reducing recruitment time by half

v Improving the quality of your recruitments with objective decision-making
v Secure recruitment activities with centralised data

v Developing collaboration with your managers while analysing applications

Recruitment Professional mobility Internal collaboration




Direct access to features.

Sending
questionnaires.

- By candidate

- Automatically based on
candidate status

%

Analysis reports.

3 summaries
3 in-depth reports
1 key behaviour report

1 adequacy report

Matching.

Choice of predictive model
Overall fit score

Suitability score by
guestionnaire

Sorting of candidates by
suitability score




Activating the integration.

MARKETPLACE
SMARTRECRUITERS

From your SmartRecruiters account, go
to « Settings / Admin »
and select « Apps & Integrations »

FIND ASSESSFIRST

Select "AssesskFirst’ in the
SmartRecruiters marketplace.

ACTIVATE THE INTEGRATION

Click on « Connect » plus « Allow and continue ».
Enter your AssessFirst login details.

You're ready to go! &3




Find AssessFirst in SmartRecruiters.

From your SmartRecruiters account :
1. Navigate to « Settings / Admin »
2. And select « Apps & Integrations »
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Frangois LEHEC

flehec@assessfirst.com

Admin Access
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ASSESSFIRST

AssessFirstSB

Computer Software

51-250 Employees
www.assessfirst.com

20 rue du sentier, Paris, France

Search

Settings

User Settings

My Account
Edit personal info and set communication
preferences.

My Profile

Login & Password
Email Preferences
Locale Preferences

My Searches

Company Settings

Administration
Edit company info, manage roles, and support
contracts.

Company Profile

Security Settings

All-Company Email Settings
Candidate Experience Email Settings
Global Compliance

Job Location Precision

Apps & Integrations

Configuration
Customize hiring workflow and tools with
advanced features.

Job Fields

Screening Questions
Web SSO

Hiring Process

Job Approvals

Offer Approvals

My Purchases

See purchases history and set up payment details.

Orders

Credits

Contract Credits
Payment Methods

Career Page Setup
Display jobs on company website and on social
networks.

Career Pages & Job Ad
Job Widget

Job Alerts

Internal Mobility

Job Ad Footer

Permissions
Manage the level of access of your users.

User Management
System Roles

Access Groups
Marketplace Control
Hiring Team Roles
Attachments Visibility

Q + [J A careers

Templates
Set up and manage templates for all company
users.

Email Templates

Auto Reply

Offer Templates

Custom Consent Request
Custom Email Notifications

Job Advertising
Manage job advertising across the entire
organization.

Automated Job Distribution
Job Posting Contracts
Smartjobs




Find AssessFirst in SmartRecruiters.

3. Select « AssessFirst » in the SmartRecruiters marketplace

S n JOBS PEOPLE  ANALYTICS Search + [J A CcAREERs G

AON Aon Assessment Solutions (mapTQ)
Enpome Resits® Aon's assessment solutions take the objective measurement of candidate information to the next level. Our solutions are brand-supporting, innovative, engaging
and employ the best of Al and psychometric advancements.

HELP

A Arctic Shores

Unearth your candidates’ true potential, and quickly put that insight to work. All with our engaging behavioral assessment.

" } AssessFirst @
Q AssessFirst harnesses the foundations of behavioral science and the power of Al technology to eliminate bias and allow you to make the best possible decisions in
hiring, management and talent development.

‘) AssessFirst Sandbox ®
Sandbox app for AssessFirst

Cammio | Video Recruitment Experts
Cammio is an award-winning cloud-based video recruitment platform featuring different video interview formats, video-based job descriptions and video

messaging.

Certn
G certn Background checks you can trust.
chemistry Chemistry Select
@CoderPad CoderPad

CoderPad is a technical interview platform for leading development teams that works like an IDE to help candidates easily share their skills and ensure you
understand how they work.




O
Find AssessFirst in SmartRecruiters.

4. Select « Allow and Continue »
5. Enter your AssessFirst login details.

You are ready to start! &




Send your invitations manually.

It's easy as can be:
1. Navigate to « Jobs »
2. Choose a candidate
3. Click « Browse » on the « Assessments » tab

ANALYTICS (o} 4+ [J A CAREERs 6

Aaron Aalborg < Candidate List >
aaron@assessfirst.com
Edit contact info
Business Developer WWWWW
Paris, France ® + REF60A
Emails Reviews Interviews Activity From SmartCRM

on Nov 1, 2022

@ Send Aaron Aalborg a message SKILLS TEST

In Review
’ o TSS——
New In Review Interview Offered Hired

There are no messages to or from Aaron Aalborg

MOVE FORWARD REJECT

© Profile @ Resume

Attachments ADD
Experience

Assessments ° BROWSE
No experience details for this candidate yet. ADD EXPERIENCE PREFERRED MARKETPLACE
Education

Other applications

No education details for this candidate yet. ADD EDUCATION

All applications




Set up a predictive model.

If you want, you can set up a predictive model to accompany the assessment:
1. Select your predictive model
2. Click on « Continue »

Assess Aaron Aalborg

Business X Partners: AssessFirst ~

“ ! ’ Business (Alexandra ANNIEL)

*

/ ' Business Developer G
/

Business Developer (Romain Kuchmann)
Business Developer (Romain Kuchmann)

Business Developper (Alexandra ANNIEL)

CANCEL CONTINUE a




Send your invitations automatically.

First of all, make sure you set up a hiring process for the position in question:

From your SmartRecruiters account :
1. Navigate to « Settings / Admin »
2. And select « Hiring Process »
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Settings

HELP

Francois LEHEC

flehec@assessfirst.com

Admin Access

7

ASSESSFIRST

AssessFirstSB

Computer Software

51-250 Employees
www.assessfirst.com

20 rue du sentier, Paris, France

User Settings

My Account
Edit personal info and set communication
preferences.

My Profile

Login & Password
Email Preferences
Locale Preferences
My Searches

Company Settings

Administration
Edit company info, manage roles, and support
contracts.

Company Profile

Security Settings

All-Company Email Settings
Candidate Experience Email Settings
Global Compliance

Job Location Precision

Apps & Integrations

Configuration

Customize hiring workflow and tools with
advanced features.

Job Fields

Screening Questions
Web SSO

Hiring Process

Job Approvals

Offer Approvals

My Purchases

See purchases history and set up payment details.

Orders

Credits

Contract Credits
Payment Methods

Career Page Setup
Display jobs on company website and on social
networks.

Career Pages & Job Ad
Job Widget

Job Alerts

Internal Mobility

Job Ad Footer

Permissions
Manage the level of access of your users.

User Management
System Roles

Access Groups
Marketplace Control
Hiring Team Roles
Attachments Visibility

Templates
Set up and manage templates for all company
users.

Email Templates

Auto Reply

Offer Templates

Custom Consent Request
Custom Email Notifications

Job Advertising
Manage job advertising across the entire
organization.

Automated Job Distribution
Job Posting Contracts
Smartjobs




Send your invitations automatically.

To create a new hiring process:
1. Click on « New hiring process »
2. Select « Add step »
3. Add the step « Skills Test »
4. Check the Job type for which you want to apply your automatic invitation

S A JOBS PEOPLE ANALYTICS Search Q + D ‘ CAREERS 6

G + New Hiring Process

Business Developer hiring process a “ Cancel Delete

NEW IN-REVIEW Add step INTERVIEW Add step OFFERED Add step

HELP

2

NEW SKILLS
TEST

Apply this processto = Country All v Brands All v Job type Business Developer v
CJ Al
Add in-line assessment
(J SDR
(J Apply this process to existing jobs matching this configuration (J Marketing
T

Business Developer 0




Send your invitations automatically.

Finally, all you have to do is select the predictive model:
1. Click on « Skills Test »
2. Select « Assessments »
3. Search for the predictive model to be applied
4. Check the « Auto-triggered » option




end your invitations automatically.

Once the position in question is associated with the hiring process configuration:
1. Select all your candidates
2. Click on the « Actions » button
3. Then click on « Change the status of candidates »

S A JOBS PEOPLE ANALYTICS

HELP

Business Developer

Q 4+ [ A CcARreers e

EDIT JOB

— 1+ — — — 4 — —
New In-review Interview Offered Hired Leads Withdrawn Rejected
— ~
2 Q M I 2=
PEOPLE SOURCING ACTIVITY JOB DETAILS HIRING PROCESS
;
Status Select al G Showing 5 of 5 e i’ @ & o Actions v a Added to Job
Q
Maxi KESSLER H
Lead (4) . “ axime KESS Compare 5 candidates .
v ) Added to job: Nov 4, 2022 -Revi
New (0) / ) n-Review Change the status of 5
In-Review (1) Status updated: Nov 4, 202 candidates
Interview (0) From: Other ) ]
Hire 5 candidates
Offered (0)
Hired (0) ) Aaron ALBORG Message 5 candidates
Rejected (0) E Added to job: Nov 4, 2022 Lead Share 5 candidates
Withd 0 W 3
ithdrawn (0) ) Status updated: Nov 4, 202, _ . _
Reject 5 candidates
Transferred (0) From: Other
Defer 5 candidates
Show candidates 3 :
Chiod TESSIER Add 5 candidates to .
Employee p’ Added to job: Nov 4, 2022 Lead another job
Recently viewed

Status updated: Nov 4, 202!

Request consent from 5

Deferred From: Other candidates
Pending rejection message
Delete 5 candidates
Jules GUYONNET :
Consent status Merge 5 candidates (onl
‘ Added to job: Nov 4, 2022 Lead 8 (only
Required 2)

Status updated: Nov 4, 202:




O
Send your invitations automatically.

4. Finally, change the status of the candidates to « Skills Test »

The AssesFirst invitation has been sent to your candidates. &3

Change state of 5 candidates

Select status

0 Skills Test v

CANCEL SAVE




Recover a candidate’s results.

Once your candidate has completed the assessments:
1. Go to the candidate’s profile
2. Navigate to the « Assessments » tab
3. Discover assessment reports directly on the AssessFirst application

Assessments BROWSE

PREFERRED MARKETPLACE

® Business Developer
68/100 | Rapport d'adéquation complet

® Shape - Analyse approfondie
g 11

® Shape - Synthése de découverte
g 11

® Shape - Comportements clés

g 1/1
® Shape - Rapport d'adéquation
g 11

® Drive - Analyse approfondie
g 11

® Drive - Synthése de découverte
v 11

® Drive - Rapport d'adéquation
g 11

® Brain - Analyse approfondie
0




Sorting out the candidates.

You have the possibility to filter the candidates according to their suitability score:
1. Go to the « Jobs » tab and select your Offer
2. Open the « Assessment results » menu
3. Select « AssessFirst » and your « Predictive Model »
4. Adjust your filter according to the desired fit score
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Business Developer
EDIT JoB :

HELP

— 1~ — — — 1 4 — —
New In-review Interview Offered Hired All active Leads Withdrawn Rejected
® = =
= Q M 8 F=
PEOPLE SOURCING ACTIVITY JOB AD JOB DETAILS HIRING PROCESS

Q ADD CANDIDATE

Filters Applied:

+ Status
Business Developer: (60-100)x
+ Show candidates CLEAR
+ Consent status Select all Showing 5 of 5 Sort by: Added tojob ~

Assessment results X
Maxime KESSLER

AssessFirst Sandbox wr :
a4/ Added to job: Nov 4, 2022 In-Review S 0 6 & ¢

Business Developer v Status updated: Nov 4, 2022

Q From: Other

Rapport d'adéquation complet (5) Aaron ALBORG

o———--0 o Added to job: Nov 4, 2022 Lead ' 6.0.6 .6 ¢
60 100 U 3

Status updated: Nov 4, 2022
From: Other

+ Add Assessment Result

Chloé TESSIER

'@ Added to job: Nov 4, 2022 Lead 1 8.0 6.6 ¢
Status updated: Nov 4, 2022

From: Other




Contacts.

O

ASSESSFIRST SmartRecruiters

support@assessfirst.com partners@smartrecruiters.com



mailto:support@assessfirst.com
mailto:partners@smartrecruiters.com

AssessFirst is powered by behavioural science and A.l.
technology: eliminating bias so that you can make the best
decisions in recruiting, managing and developing your people.

AssessFirst offers a reliable, innovative and practical solution
that enables you to collect useful, accurate information about
your people.

Access multiple product modules to tackle challenges in
recruitment and internal employee development.

Make better talent decisions.

2D

< CAMPAIGN: INTERNATIONAL RECRUITER

@ #. Smart sorting

Contacts (% Recruitment v @ Talent management v

b

CANDIDATE MAPS Clear maps

Recruited candidates (0)

Shortlisted candidates (6)

v Candidates pending review (11) m Reject
Ruben LOIR-VERRECCHIA o
Recruitment Officer :
Juliette Morache °
© ® :
No position »
7]
Q
O
O
Fatima Chabila - a
Recruitment Consultant :
Krutika Naik E
@ HR Manager )
Maria Victoria Patifio Pérez -
, :
Recruitment Officer .

Invited candidates (8)

Rejected candidates (29)

Display a menu Engagement

®

Carrefour w M

WE OPEN THE WAY

’>> @A’RBUS M @ BPCE CNGIC pw_cl ACCORINVEST HAYS
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CONNECTING WITH MEANING




